
Robust governance systems 
underpin our commitment to 
sustainability, fostering 
transparency and credibility with 
our stakeholders. Our principles, 
policies and management systems 
ensure a consistent approach 
to sustainability across 
our operations and guide 
our day-to-day decisions.

Board and committees
The Board and its committees provide 
strategic leadership in upholding strong 
corporate governance across the Group, 
ensuring integrity, accountability, fairness 
and transparency. The Board monitors and 
oversees the implementation of our business 
strategy, with sustainability at its centre.

Several Board committees oversee progress 
on sustainability-related matters, including 
the Sustainable Development (SD) Committee, 
the Audit Committee and the Remuneration 
Committee (see graphic on the right). 
The Executive Committee delegates 
the implementation of our sustainable 
development policies, systems, practices 
and commitments to business units and 
operational leaders, supported by several 
Group functions and expert networks. 
It also monitors the effectiveness of our 
management approach and evaluates 
our actual and potential impacts through 
ongoing stakeholder engagement.

Our Sustainability Governance Framework
Consisting of management frameworks, including the Sustainable Development Management System, the Corporate Governance Code and other 
management systems, policies and standards.
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