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Engagement Policy 
Implementation 
Statement 
Robert L Fleming Limited Retirement Benefit 
Scheme (the “Scheme”) 

This document sets out the actions undertaken by the Trustee, its service providers and 
investment managers, to implement the stewardship policy set out in the Statement of 
Investment Principles ("SIP"). The document includes voting and engagement information that 
has been gathered from the asset managers and an overview of how the policies within the SIP 
have been implemented during the reporting period.  

This is the engagement policy implementation statement the Trustees have prepared and 
covers the year ending 31 December 2021. 

Introduction 
On 6 June 2019, the Government published the Occupational Pension Schemes (Investment and Disclosure) 
(Amendment) Regulations 2019 (the "Regulations"). The Regulations require that the Trustee produces an annual 
statement called an Engagement Policy Implementation Statement (“EPIS”) which outlines the following: 

 Explain how and the extent to which the Trustee has followed its engagement policy which is set out in the 
Statement of Investment Principles (“SIP”). 

 Describe the voting behaviour by or on behalf of the Trustee (including the most significant votes cast) during the 
Scheme year and state any use of third-party provider of proxy voting services. 

The EPIS has been prepared by the Trustee for the Robert L Fleming Limited Retirement Benefit Scheme and covers 
the Scheme year 1 January to 31 December 2021. 

Executive Summary 
Based on the activity over the year by the Trustee and its investment manager, the Trustee is of the opinion that the 
stewardship policy has been implemented effectively in practice. The Trustee notes that its investment manager was 
able to disclose strong evidence of engagement activity.  

The Trustee expects improvements in disclosures over time in line with the increasing expectations on its investment 
manager and its ability to generate positive outcomes for the Scheme through considered engagement. 
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Scheme Stewardship Policy 
The below bullet points summarise the Scheme’s stewardship policy in force over the Scheme year to 31 December 
2021.  

The full SIP can be found here: https://www.mondigroup.com/en/governance/regulatory-reports/robert-l-fleming-ltd-
retirement-benefit-scheme-and-medway-packaging-pension-scheme/ 

 The Trustee recognises the importance of its role as a steward of capital and the need to ensure the highest 
standards of governance and promotion of corporate responsibility in the underlying companies and assets in 
which the Scheme invests, as this ultimately creates long-term financial value for the Scheme and its 
beneficiaries.  

 Where appropriate, as part of its delegated responsibilities, the Trustee expects the Scheme’s investment 
manager to: i) engage with investee companies with the aim of protecting and enhancing the value of assets; 
and ii) exercise the Trustee's voting rights in relation to the Scheme’s assets.  

 The Trustee regularly reviews the suitability of the appointed managers and takes advice from the investment 
adviser regarding any changes. This advice includes consideration of broader stewardship matters and the 
exercise of voting rights by the appointed managers.   

The Trustee reviews the stewardship activities of its investment manager on an annual basis, covering both 
engagement and voting actions. Where the Trustee identifies significant concerns relating to performance, strategy, 
risks, social and environmental impact, corporate governance, the capital structure or management of conflicts of 
interest of a fund manager or other stakeholder; it will consider the methods by which it would monitor and engage 
with such a fund manager or other stakeholders. 

Scheme stewardship activity over the year 
Ongoing Monitoring  

Investment monitoring takes place on a quarterly basis with a monitoring report being provided to the Trustee by 
Aon. Aon use an ESG rating system for buy rated investment strategies designed to assess whether the investment 
manager integrates responsible investment and more specifically ESG considerations into its investment decision 
making process. The ESG ratings are based on a variety of qualitative factors, starting with a proprietary due diligence 
questionnaire, which is completed by the fund manager. Aon’s researchers also conduct a review of the manager’s 
responsible investment related policies and procedures, including a review of their responsible investment policy (if 
they have one), active ownership, proxy voting and/or stewardship policies. After a thorough review of the available 
materials, data and policies, as well as conversation with the fund manager, the lead researcher will award an ESG 
rating, which is subject to peer review using an agreed reference framework. Ratings will be updated to reflect any 
changes in a fund's level of ESG integration or broader responsible investment developments.  

Engagement activity – Fidelity International (“Fidelity”) 
Over the year, the Scheme has been invested in Fidelity’s Institutional Long Dated Sterling Corporate Bond Fund 
(the “Fund”). 

Whilst voting rights are not applicable to non-equity mandates, the Trustee recognises that debt investors have 
significant capacity for engagement with issuers. Debt financing is continuous, and therefore a vested interest on 
the part of debt issuers is to ensure that institutional investors are satisfied with the issuer's strategic direction and 
policies. Whilst upside potential may be naturally limited in comparison to equities, downside risk mitigation and 
credit quality is a critical part of investment decision-making.  

Engagement approach: 

Fidelity states it adopts a positive engagement approach whereby it discusses ESG issues with the management 
of the companies in which it invests, or is considering investing, on behalf of its clients. It believes this approach to 
be an advantage to itself and its clients. Building positive relationships with investee companies enhances Fidelity’s 
ability to introduce constructive change where required. Fidelity engages both directly and collaboratively with other 

https://www.mondigroup.com/en/governance/regulatory-reports/robert-l-fleming-ltd-retirement-benefit-scheme-and-medway-packaging-pension-scheme/
https://www.mondigroup.com/en/governance/regulatory-reports/robert-l-fleming-ltd-retirement-benefit-scheme-and-medway-packaging-pension-scheme/
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investors and corporate stakeholders; this comprises 85% and 15% of its total engagement numbers respectively 
across the firm.  

Fidelity identifies goals and objectives ahead of the majority of its engagements. When its analysts or Sustainable 
Investing specialists are engaging with a company, they work collaboratively with investment teams to prepare an 
agenda with the items they wish to discuss with the company ahead of the meeting. After company meetings, 
analysts will record notes from the engagement and publish them on its research platform, Fidelity Insight (Insights 
| Fidelity Institutional). These notes are visible to the broader investment team, including portfolio managers, which 
become part of its investment decision-making process. 

Moreover, Fidelity is incrementally rolling out new reporting tools to enhance engagement monitoring. The intention 
is to utilise the output for internal purposes initially, before expanding this into further reporting for external 
dissemination.   

Over the reporting period, at a fund level, Fidelity carried out 35 engagements with 10 different entities.  At a firm 
level, Fidelity carried out 1,464 engagements with 1,113 different entities. These engagements were wide ranging 
and covered:  

 Proactive engagement - 70%,  

 Collaborative engagement - 15%,  

 Reactive engagement - 13%  

 Thematic engagement - 1%. (focused on climate change, animal protein, supply chain sustainability, 
responsible palm oil, corporate sustainability reporting and diversity. 

 Other – 1% 

More information regarding Fidelity’s engagement policy can be found in the below: 
https://www.fidelity.co.uk/canonical/1614758504/10272/ 

Engagement example:  

At the Fund level, Fidelity has engaged with the London Stock Exchange Group plc (“LSEG”) after its acquisition of 
Refinitiv, a financial data provider. In 2021, the manager held a conference call with the Chief Financial Officer of 
LSEG to check on the progress of the company’s science-based climate change targets. Fidelity stated that from a 
sustainability perspective, at its core, LSEG is a low-risk business. Nonetheless, its energy consumption and 
greenhouse gas emissions are higher than other diversified financials companies. In addition, the acquisition of 
Refinitiv created new risks, mostly on the social and governance side. In particular, from a social perspective, 
Refinitiv contributes to approximately 50% of profits at LSEG. Additionally, Refinitiv has been undergoing an 
intensive restructuring programme for several years which has resulted in many employees being terminated, which 
is likely to depress morale.  

Fidelity notes that the investee company recognises the importance of ESG, and it already has very strong ESG 
credentials. The near-term focus of the investee company is on integration and deleveraging. Having said, the 
investee company remains fully committed to being net zero by 2050 and halving its carbon footprint by 2030.  

Fidelity states it will continue its constructive dialogue with the company in 2022. 

Engagement example: 

Fidelity is partnering with other large asset managers and academics on a collaborative engagement with the aim 
of aligning the banking sector with the goals of the Paris Agreement. The engagement seeks to drill down into the 
details of banks climate initiatives, aiming to understand the credibility of commitments and strategies in achieving 
the goals of the Paris Agreement.  

Fidelity co-signed a letter sent to signatories to the Net-Zero Banking Alliance. The letter asks banks to: 

1. Publish short-term (5-10 years) climate-related targets covering all relevant financial services ahead of their 
2022 annual general meetings. 

https://www.fidelity.co.uk/canonical/1614758504/10272/
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2. Integrate the findings of the International Energy Agency Net-Zero scenario and/or another 1.5C scenario 
with low overshoot and minimal reliance on negative emission technologies into their climate strategy. 

3. Phase out from coal by 2030 in the Organisation for Economic Co-operation and Development (“OECD") 
countries and by 2040 in non-OECD countries at the latest. 

4. Ensure their financial statements are drawn up in alignment with a 1.5C pathway. 

5. Commit to protect and restore biodiversity. 

Fidelity is a co-lead manager for this engagement with Credit Suisse and as such has sent a letter introducing the 
engagement, while setting out a clear framework of expectations and deliverables for the engaged companies. 
Following this initial communication, Fidelity is seeking to organise meetings to discuss climate strategies with the 
banks in more detail. This forms part of a broader initiative being led by the Institutional Investors Group on Climate 
Change to facilitate the climate transition progress of the largest European banks. 
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