
 
 

 

 

 

 

Mondi Limited & Mondi plc 

(together “Mondi Group” or “Mondi”) 

 

Statement re David Hathorn in compliance 

with S430(2B) of the UK Companies Act 2006 

 

 

Further to the announcement made by the Mondi Group on 1 February 2017, David Hathorn 

retired as Group Chief executive officer and as a director of Mondi Limited and Mondi plc at 

the conclusion of Mondi’s Annual General Meetings on 11 May 2017. His employment with 

Mondi will continue during his notice period until 28 February 2018, and during this time he 

will continue to serve Mondi in an executive capacity to ensure a smooth transition 

The information required to be made available in accordance with section 430(2B) of the UK 

Companies Act 2006 is set out below.   

Salary and benefits including pension  

David’s salary, pension and other contractual benefits will continue to be paid until 28 

February 2018. 

Annual Bonus 

David will be eligible for a bonus, subject to the normal performance conditions, in respect of 

the financial year ending on 31 December 2017. His bonus will be subject to the percentage 

limits that applied to him in 2016. 

He will not be eligible for an annual bonus in respect of the small portion of 2018 that he will 

be with Mondi.  

Long-Term Incentive Plan (LTIP) Awards 

David’s LTIP awards over an aggregate of 104,540 Mondi Limited shares and 242,606 

Mondi plc shares in respect of grants made to him in 2015, 2016 and 2017 will be pro-rated 

down for time served in accordance with shareholder guidelines, when he leaves service, 

and remain subject to the normal performance conditions and vesting dates.  

 

 

 

 



 
 

 

He will  continue to accrue the value of dividends paid in respect of LTIP shares, which will 

be released at the normal vesting dates to the extent that the LTIP awards vest.  

All awards will continue to be subject to malus and clawback provisions. 

The two-year post-vesting holding period on the LTIP for awards made from 2017 onwards, 

as approved by shareholders at the 2017 Annual General Meetings, will apply to David’s 

2017 LTIP award after he leaves Mondi’s service. 

David will not be eligible for a 2018 LTIP grant. 

 

David will not be eligible for any payment in lieu of notice.  

These arrangements have been approved by Mondi’s DLC Remuneration Committee and 

are in accordance with David’s contractual entitlements, the provisions of the Mondi Group’s 

remuneration policy approved by shareholders and, where relevant,  the rules of Mondi’s 

Bonus Share Plan and Long-Term Incentive Plan.  
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